oie school. iu “ek an important 

Of the district, its presiding genius, the 

id be no mere nonentity. His character, 
and his outlook upon life, ali qualify 
idership, and no false modesty should 

his rightful position. On the 
meer to increase his personal influence 
e part t in public affairs, and he shirks this 


Te however ‘the: Sefupice of the teacher is to be a 
lasting force in the community, his position must have some 
guaranty of: cy. Security of tenure will increase 
nis self- dence and thus help to develop his powers of 
leadership. Nor must the question of salary be neglected. 
The laborer is worthy of his hire; and iow salaries will do 
more than anything else to make of teaching a hireling 
occupation instead of an hoz:ovrable profession. As a 
people, our duty is plain, for, as Dr: Fisher says, ‘The nation 
which will succeed in the new era is that which will make 
teaching the most attractive of professions.’ No one, out- 
side the home, exercises a greater influence for good than the 
conscientious. teacher.’’ 

—In a College Library—W. Everarp EpMonps. 


ANIA NAIA 


at 


ei 


if Ls 


Ya" 
Ss 


i 


. We 


NAAN ANG 
vis Dike AW ds 


woe 
Vz 


Wi 


+ ya, 
i de 


IVES 
e We 


we 
Ve 


SANA 
z 


ANN 





Ovalock Paper Towels (3,750 towels), per case $7.75 

Holders for above...........--...------$1-76 Fleor Bena, ail. gu See oat ee 
Water Crock, 5 gallon capacity .....--..- --$6.75 Dustoline Sweeping Cane Be 
Paper Cups, per 1,000 SOO TOR os Soe ces epi ee ieee eee 
Liquid Soap, half gallon... .---~..---.----- .- $1.60 Coat Hooks, strong, per dozen Hrdnee 


My New Catalogue No. 11 shows dozens of new items in the Kindergarten saa sy 
lines, Stencil Outfits, Drawing Albums, a complete new list of Entertainment. Ropes, Pia: 
New authorized list of Text Books. A careful study will repay you. 0 Pee 


PREE.—1 have had specially. printed for distribution among the school children of Alberta, a large edition of our + National 
Anthems, ““O Canada,” and “‘God Save the King.”’ Words and music in sheet form. 


I will supply these free of charge, upon request, one for each of your pupils. Take advantage of this at once, ‘bab: do ne 
eek for more than you can use to advantage. is 


FE.OSBORNE - Calgary, ae 


ALBERTA’S LARGEST SCHOOL SUPPLY HOUSE 


ESTABLISH A. RESERVE. 


A bank cannot exist without an adequate reserve. Oe 
A home is in a very precarious condition without an adequate reserve. 
An individual is not making progress unless he is building up a reserve.” 


nacre ue noes 


The average teacher uses up a big proportion of his surplus earnings in obtaining a much needa; 
holiday and change of scenery. It is not necessary to do so for your holiday for the year 1926, The 
Commercial Life offers to you an absolute ip free, first-class trip, with a selected party, from any point in 
Alberta to Skagway, Alaska, and return. This comprises the necessary train trip, with first class sleeping 
and dining-car eccommodation, to and from Va ncouver, and an eight-day boat trip from Vancouver to 
Skagway and return. 

The conditions are not difficult, and only require your assistance in the production of business 
in your territory. Our inspectors will ist you to produce the business. The date for the trip is the 
latter part of July or the first part of August, 1926, so that there is ample time to qualify, but prompt 
action is now necessary. 5 


With our plan, it is also q 
For further information write to the a as j. W. GLENWRIGHT, 
Head Office at once. ATA Managing Director.” 
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OFFICIAL ORGAN OF THE ALBERTA’ TEACHERS’ ALLIANCE, INC. 


HE world lost an excellent blacksmith when Chris, 
Riley entered the teaching profession. He has 
the long crisp black hair of the hero of chestnut tree 


fame, and the muscles of his 
brawny arms are strong as iron 
bands. There, however, the 
resemblance ends, for Chris. 
Riley infinitely prefers the great 
cedars of his beloved British 


Columbia to all the chestnuts of 


the effete East. 


Although he was born in 
Shropshire, England, he early 
turned his face westward, and 
at the age of four became a 
Canadian. Five years later he 
left Ontario and took up resi- 
dence in B.C. The major part 
of his early years was spent in 
developing his enormous phy- 
sique by climbing mountains, 
felling trees and puttering with 
a motor boat in the Okanagan. 
At intervals he absorbed book 
learning in Notch Hill and Celista 
public schools. He secured his 
secondary education at Okanagan 
College in Summerland, . which 
college, at the expiration of 
his term, threw up its hands 
and expired. His university 
training was acquired at Brandon 


College from which Institution he was graduated in 
1921 with a McMaster B.A. He enlisted with the 
Air Force during the war but the Armistice cut short 
his overseas ambitions. After a short course in 
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Christopher Riley, B.A. 


VicE-PRESIDENT, A.T.A. 


Edmonton Normal School he was appointed director 
of physical training for Medicine Hat High School, 
which position he still holds. 


Mr. Riley is a believer in 
Rooseveldt’s doctrine of the 
strenuous life and plays all 
games well. On occasion he can 
even be inveigled into golf, which 
he considers an old man’s game, 
but his sympathies are definitely 
in the regions of basketball and 
similar muscle-aching, breath- 
taking, back-breaking games. 


In 1924, he was elected 
geographical representative for 
S.E. Alberta and in October of 
the same year became President 
of the Medicine Hat High School 
Local. He threw himself into 
A.T.A. work both local and 
provincial with characteristic 
enthusiasm. At his meetings, 
which are frequent, two things 
are his specialties, and one is 
his abomination: The consump- 
tion of tea and the reading of 
the code of honor are always 
on the programme, his aversion 
is a discussionless meeting. 

Last spring he was elected 
vice-president of the A.T.A. 
and on the Executive he is 


chairman of the Law Committee. His judgment is always 
sound and he is heard with respect. He stands for a 
higher standard of ethics from within and without the 
profession, and above all he is a booster for the A.T.A. 
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TEACHERS, ATTENTION! 


The Department of Extension, University of Alberta, 
offers the following services to assist you in your work: | 


. Lectures in World History, for Edmonton teachers, to be given at the Y.W.C.A. 
II. Correspondence Courses in General Economics. 
Lantern Lectures in your own school. 
Assistance in Debating and Oral Composition work. 
Travelling Library and Open Shelf Service. 
Moving Picture Films and Lantern Slides for an extensive lending library. 
Plays suitable for amateur production and material for pageants and other 
special programmes. 


For particulars of any of the above services, write 


DEPARTMENT of EXTENSION 


University of Alberta Edmonton, Alta. 


Medals, Shields, Prize Cups Some of your Pupils 


and Other Trophies 
MADE TO ORDER 


may need it 


Milk is the best all-round food we 
have. It will transform dull, listless 
children into bright, capable, ambitious 
scholars. 


Designs submitted for Special 
Events 


A little advice to the parents of your 
backward pupils may help you to over- 


We specialize in Fine Engraving | 
come a great many difficulties. 


Jackson bros. 


Leading Jewellers 


Jackson Building Edmonton 
Phone 1747 
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Che Serond Reader 


BY WILFRED WEES, B.A. 





Gifted Children—Educators in the United States have 
been lately directing their experiments in education 
away from sub-normal children to children of superior 
intelligence. Under the direction of Lewis M. Terman 
of Stanford University, Lulu M. Stedman has conducted 
what she calls an “opportunity room” for children of 
I.Q. 140 and over. She has sixteen children. The 
“opportunity” of the children lay, not in rapid transit 
through the grades, but in having the yearly course so 
enriched as to have the children working at the top of 
their ability continually instead of loafing while sub- 
normal and normal children caught up to them. 

Miss Stedman gives an account of her experiment 
in a little book, Education of: Gifted Children (World 
Book Company), which will well repay reading. There 
is not much in the book that is scientific, but the report 
of the work of the children is interesting. A number 
of samples are given, among which is the following verse: 


THOUGHTS 
(M. D., aged 10 years, 10 months.) 


I love to sit upon the shore 
When waves roll in from sea; 

They break in foam so soft and white, 
And bring bright shells to me. 


And as I gaze upon the shells i 
I think of distant lands, 

Where other lads may sit and dream 
Upon the golden sands. 


SIMPLE BEAUTY IS THE BEST 
(K. W., aged 9 years.) 


Simple beauty is the best, 
Take a lily simply dressed, 
Place it by a tulip gay 
Clad in all its bright aray, 
Lily fair will win the day. 


THE RAIN 
(R. D., aged 11 years, 7 months.) 


They measure rain by inches, 
But why, I cannot say: 

It doesn’t fall in inches, 

It falls in silver spray. 


Many normal children would be surprised at what 
they could do with words if they were given the 
opportunity. 


Superstitions—Keenest class-room discussion in psych- 
ology centres around such questions as telepathy, pre- 
natal influence, external signs or character, and the like. 
A survey of the beliefs of college students in New York 
was undertaken by H. K. Nixon. The report is 
published in The American Journal of Psychology for 
July. The following list of thirty questions was 
presented in the form shown. 


DIRECTIONS 
Below are a number: of statements. Some of 
them you may consider true and some. false. If you 
think a statement is substantially true, draw a circle 
around T; if the statement is false, then a cirGle around 

F. Where it seems debatable, mark as it seems to you 

nearest right. 

T. F. The number of man’s sense is five. 

T. F. A child comes into the world with an instinctive 
knowledge of good and evil This is his 
conscience and is born in him. 

T. F. Certain lines in a person’s hands foretell his future. 


T. F. If you will stare at a person’s back you can make 
him turn around. This is a form of telepathy. 

T. F. It really is unlucky to have anything to do with 
the number thirteen. 

T. F. A man’s character can be read by noting the 
size and location of certain developments of his 
head. 

T. F. People with green eyes are not as trustworthy as 
people with blue or black eyes. 

T. F. An expectant mother by fixing her mind on a 
certain object or subject can influence the 
character of her unborn child. 

T. F. Women are inferior to men in intelligence. 

T. F. Intelligence can be increased by training. 

T. F. Long slender hands indicate an artistic nature. 

T. F. Many eminent men have been feeble-minded as 


children. 

T. F. Some animals are as intelligent as the average 
human. 

T. F. No defect of body or mind can hold us back if 
we have enough will-power. 

T. F. Adults become feeble-minded from over-study. 

T. F. All men are created equal in capacity for 
achievement. 

T. F. The marriage of cousins is practically certain to 
result in children of inferior intelligence. 

T. F. . Especially intelligent children are likely to be 
weak physically. 

T. F. The study of mathematics is valuable because 
it gives one a logical mind. 

T. F. A square jaw is a sign of will-power. 

T. F. You can estimate an. individual’s. intelligence 

i pretty closely by just looking at his face. 

‘T..F. A high forehead indicates intellectual superiority: 

T. F. Fear is unnatural. It is a bad habit. 

T..F. Women are by nature purer and better than men. 

T. F. A person-who does not look you in the eye is 
likely to be dishonest. ; 

T. F. Man is superior because his conduct is very 
largely guided by reason. 

T. F. Any physical or mental disease can be contracted 


by thinking about it. 


The investigator says that if the list were presented 
to a group of psychologists conversant with modern 
investigation, there would be likely about one per cent. 
affirmative answers. Of the students who answered the 
questionnaire, the men averaged ten affirmative answers 
and. the women twelve. The author has made no 
attempt to explain how any of the foregoing superstitions 
arise in peoples’ mirids. 


It is likely that if the majority of us were to note 
down all the every-day beliefs that each of us hold 
without ‘any particular evidence, it would be found that 
teachers, even with the absurd amount of knowledge 
that they possess, are as credulous as most human beings. 


* * * *« 


Tennessee vs. Truth—Mid-summer is an off-season in 
journalism. The continental play-grounds are breeding 
their divorce cases for winter hatching, under-world 
disedses are more or less dissipated in summer sunshine, 
dnd political heelers are making friends and collectihg 
votes on the golf links. Hence the recent splurge 
in Tennessee which covered the world with red and 
black headlines. It is truth which should interest us 
primarily. We can hardly challenge the right of any 
people to state what their children shall, or shall not 
be taught, but it is certainly in the interests of education 
to challenge the wisdom of a legislation which limits the 
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Meniwenween 


Why all the ladies go shopping 
To DUNCAN’S LADYWEAR— 
If you ask the ladies’ reasons 
You shall hear them all declare: 
They go to get the bargains, 
So numerous, yet rare, 
Which please the hearts of ladies 
And are always certain there. 
And you won’t be in the fashion 
If you go to shop elsewhere. 


(Gohas)(Cofe'y (Corey) 


Duncan’s Ladywear 


10307 Jasper Ave., Edmonton 







IN THE WEST 


The EATON Store at Winnipeg opened on July 17, 
1905, consisting then of the main Store only, five 
stories high, six and a half acres of floor space. 
Twenty years have seen enormous changes owing to 
extensions and additions, the buildings in Winnipeg 
now being a main store of eight stories, two Mail 
Order buildings of eight and nine stories respect- 
ively, the power house, stables, garage, carpenter 
shop, etc., with a total floor area of thirty-seven 
and three-quarter acres. 


Also, at Regina and Saskatoon, are large EATON 
warehouses, opened for the storage and quicker 
despatch of heavy goods to the more Western terri- 
tory. 

EATON Groceterias have also recently been opened 
at Calgary, Edmonton, Moose Jaw and Brandon, as 
well as those operated at the Regina and Saskatoon 
warehouses. 

The enlarged buildings and facilities are the result 
of steady and continued growth of a business which 
has been developed on Service to Customers. 

After twenty years in Winnipeg, the principles on 
which this business were founded are still the guid- 
ing lights of EATON transactions: Selling for cash, 
no misrepresentation, one price to all, coupled with 
the EATON Guarantee of “Goods satisfactory or 
money refunded, including shipping charges.” 


SHOP THE EATON WAY—IT WILL PAY YOU 


&T. EATON Comics 


WINNIPEG -REGINA- SASKATOON 
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teacher to one side of a problem rather than allowing 
him free access to every avenue to truth. The present 
trial brings to a head the question of whether the 
United States will gallop back to the Dark Ages with 
an army of social uplifters, or use her economic 
resources in furthering the advance of civilization. 


In its editorial columns, The Nation (New York) 
says “that many people think that Mr. Scopes has 
clearly violated the law and must inevitably be convicted 
in Dayton, but that he will win eventually on appeal to 
the higher courts on the ground that the law provides 
for the interpretation of science according to a particular 
religious belief.”” The Nation blames the anti-evolution 
agitation in the United States to the illiterate South and 
West. It says: ‘‘Why the South and West? Merely 
because those sections are primarily rural and the anti- 
evolution movement has its springs in the small towns. 
Its champions are mostly among our much praised 
American stock. They are the people who are generally 
held up as the safe-deposit vault of our ancient national 
virtues, but actually—all too often—a people bled white 
by the migration of their best individuals to the great 
cities. They distrust schools which are better than 
their own. They have been deprived of the vigor they 
have brought into the world and left without leadership, 
a fine soil for fundamentalism, the Klu Klux Klan, and 
other manisfestations of superstition and ignorance.” 


But the eminent Nation cannot visit the shame of 
its country on the heads of a few poor planters and 
moonshiners of Tennessee and Virginia. The phenomena 
of the Tennessee law and William Jennings Bryan is 
closely allied with the fact that in the Great Uncommon- 
wealth there are many lawyers and few jurists, oodles 
of preachers and few ministers, innumerable professors 
of philosophy and few philosophers, hosts of inventors 
but few scientists, an underworld of politicians and few 
statesmen. The reason is that the United States has 
been infected with the germ of superficialacoccit from 
the North Carolina county of Buncombe. 


Moving Out—Why teachers change their occupation is 
a rather serious question in Alberta. Thomas H. Briggs 
in the June issue of the Teachers’ College Record has 
made a survey of typical cases of High School Principals 
who have changed their profession. The usual quasi- 
scientific method of the questionnaire was employed. 
The reasons given by the ex-principals form an interesting 
example of rationalizing. The primary reason for 
abandoning the profession was inadequate salary and 
poor future prospects for sufficient income. Their 
medium salary as principals was $2,500. The next 
most common reason given was unsatisfactory relations 
with the boards of education. The following are 
typical remarks: ‘‘ Membership on a school board does 
not make a bricklayer an educational Solon.” “I 
would not tell them how to run their business, nor do 
I believe them competent to tell me how to run mine.” 
“The Lord made idiots for practice and then worked 
on school boards.”’ Professor Briggs commenting on 
this reason says, ‘‘ Undoubtedly there are board members 
—many more than are reported in this study—who, 
because of their position, assume educational expertness; 
and, equally, without doubt, some of them are led to 
do so either because the professional educator has not 
a convincingly practical theory of education or because 
he is not sufficiently tactful to win board members to 
his support.” Other reasons presented in order of 
decreasing frequency were poor prospects for advance- 
ment professionally, desire for the advantage of a larger 
community, poor relations with superior officers, criticism 
by the community of personal conduct, etc. 





The Capitol 


Barber Shop Beauty Parlor 


(The Standard of Comparison) 


Bobbing Scalp Treatments 
Marcelling Facials 
Hair Dyeing and Tinting 


COURTEOUS FRIENDLY SERVICE 


10132 Jasper Avenue, Edmonton Phone 4744 





PHONE 6098 


E. F. Mann, Limited 


TAILORS 
To Ladies and Gentlemen 


10053 103rd Street Just South of Jasper 
EDMONTON, ALTA. 


Gregg 


—THE SHORTHAND 
THAT CAN BE READ 


Because they could read their notes, Gregg 
writers have won the World’s - Shorthand 
Championship three times since 1921. 


1921. Albert Schneider 
1923. Charles L. Swem 
1924. Charles L. Swem 


Because he could read his notes, Albert Schneider is 
now drawing a yearly salary of $6,000 as a member of the 
shorthand reporting staff of the United States Congress. 


More than 150 schools in Canada and 92% of the 


high schools of the United States that teach shorthand 
teach Gregg—the shorthand that can be read. 


Sample lesson free 
eee ees 


The Gregg Publishing Company 


New York Boston Chicago San Francisco London 
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Christie School Supply, Limited 


The Largest School Supply House in the Canadian West 


BOX 1500 


We Supply— 


SCHOOL DESKS 
TEACHERS’ DESKS 
TEACHERS’ CHAIRS 
BLACKBOARDS 

MAPS AND GLOBES 
BELLS AND FLAGS 
CHALK AND ERASERS 


BOX 1500 





Please send us your orders 


CHRISTIE SCHOOL SUPPLY, LIMITED 


BRANDON, 


CLOCKS AND STOVES 
RAFFIA AND REEDS 

KING AND QUEEN PICTURES 
FIRE EXTINGUISHERS 
FIRST-AID CABINETS 
KINDERGARTEN GOODS 
DRINKING WATER TANKS 


BRANDON, 


MAN. 


PAPER TOWELS AND CUPS 

SWEEPING COMPOUND AND 
OILS 

SCHOOL and LIBARY BOOKS 

BASKETBALL, FOOTBALL AND 
BASEBALL SUPPLIES 


Drop a post card for Our New Catalogue No. 34, if you have not received one. 


Credit to all School Districts if required 


MAN. 








AN EASY WAY 


Of owning a Heintzman & Co. 
Piano or a Victor or Brunswick 


Talking Machine 


‘= | 
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yas buy the best 











MAIL THIS TODAY 
I would be pleased to have particulars of 
your advertisement in The A.T.A. Magazine. 







oe So 


Address ___- 
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HEINTZMAN & Co. Ltd. 


HEINTZMAN HALL 10139 JASPER AVE. 
Phone 1621 Edmonton, Alta. 
M. J. DAVIS, Manager 
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The Double Shift—The over-crowding of schools in 
some of the Alberta cities having necessitated half-time 
sessions for some pupils in the elementary grades, the 
result of an investigation of the results to pupils in 
Detroit’s half-time grades is interesting. The investiga- 
tion was undertaken by P. T. Rankin of the Research 
Department of Detroit Public Schools. The study was 
limited to achievement in reading, spelling, and arith- 
metic. The author’s results are summarized as follows: 


1. The general effect is undoubtedly harmful. 
Half-day achievement is lower than that of children 
who have the advantage of full-day sessions. 


2. There is apparently no differential effect upon 
children of different ages and different sexes. 


3. The differential effect upon ability groups is 
somewhat surprisng, for both superior and inferior seem 
to be injured more than the normal child. 


The results are based upon a comparison of 4,000 
children in half-day sessions compared with an equal 
number on full day sessions who are like them in seven 
important factors—grade, age, sex, ability, home con- 
tions, language conditions, and percentage of attendance. 
A complete report of the investigation is given in the 
Journal of Educational Research for June. 


Obituary 


ORD of the tragic death of Miss Margaret 

McPhedran came as a shock to her many friends 
particularly to the members of the teaching profession 
in Calgary. Miss McPhedran was born in Lampton 
County, Ontario. She went through the publie school 
in Wanstead, and received her high school ‘training in 
Strathroy where she took first prize for general pro- 
ficiency. After teaching for some years in Western 
Ontario her health failed and she developed tuberculosis. 
But under the care of Dr. Parfitt, of Gravenhurst, she 
regained her health and was able to resume active work. 
She accepted a position on the public school teaching 
staff in Calgary in 1915, which position she filled with 
marked success until the time of her death, June 28th. 
In Ramsey and Earl Grey schools her chief work was 
sarried on. To a singular degree she won the affection 
of the children and the esteem and confidence of -the 
community. 


School trustees, school superintendent, school in™ 


spectors, and teachers united in paying tributes to her 
sterling character and efficient work. They voiced their 
deep regret for the loss sustained through her untimely 
death and also for the distressing circumstances connected 
with it. 


Nothing good is ever lost, and the influence of Miss 
McPhedran’s high character still survives in the lives 
of her pupils and friends. 


The parent was explaining to the teacher the absence 
of a boy from school: 
Dear Sir: 

Kindly excuse George for being absent from school 
yesterday as he fell off his bicycle into a puddle of water. 
By doing the same you will greatly oblige, 

Yours truly. 


- 


Salaries in the Antipodes—Teachers everywhere have 
their salary problems. Whether they teach under 
northern skies or the Southern Cross matters not. The 
state teachers of Victoria, Australia, are trying to find 
salvation in a quota scheme. Education is supplied 
by the state, its advocates say: (1) to supply to all its 
members an education that would be of use to them in 
their future callings; (2) to give them the means to 
employ their leisure time pleasantly; (3) to inspire high 
ideals of citizenship; (4) to supply a means of encourage- 
ment to each individual to develop his powers to the 
utmost. It is claimed that by a quota scheme the 
means of attaining these ideals are more definitely set 
out and the state’s position clearly defined. This is the 
argument. A teacher’s value is three-fold: teaching 
ability, experience and qualifications. Let us then 
assess salaries on a triple basis corresponding in its parts 
to the teacher’s trinity of qualities. First the Position 
Quota, because the state should pay its servants pro- 
portionately to the responsibility exacted in the different 
positions occupied. Next the Service Quota, which 
would encourage the teacher to make the profession 
his life’s work. Last, the Qualification Quota, providing 
immediate monetary recognition for qualifications 


‘ acquired from low to high. It is claimed that such a 


scheme would be applicable to any teacher or inspector 
in the service. 
—The Schoolmaster. 


A new version is: ‘If at first you don’t succeed, 
find out the reason and then try again.” 


“Teaching is causing a human soul to know, to do, 


” 


and to be; but the greatest of these is to be. 





REPRODUCTIONS of theWORLD’S GREAT PAINTINGS 


The Perry Pictures 


PICTURES FOR CLASS 
STUDY 


One Cent Each for 50 or more. 
The next size 5% x 8, more effective 
and better for Picture Study, cost 
Two Cents Each for 25 or more. 
The Ten Cent Size, 10 x 12, for 
5 or more, are excellent for inexpen- 
sive classroom decoration and for 
collections. 





The uplifting and inspiring 
power of works of art is 
distinctly educational. The 
child should learn to know 
a picture as an old friend 
and to love it as such. 


The Mill Ruysdael 


Artotypes. Large Pictures 
For Framing—Size 22x28 
including the margin 
$1.00 each for’ two or more; 

$1.25 for one. 
Hand Colored, same size, at 
$1.50 each for two or more; $2.00 
for one. 
BIRD PICTURES IN 
NATURAL COLORS 


Three cents each for 15 or more. 
Size 7x9. 


Send 75 cents for 25 common 
Birds and a brief description of 
each. 


Catalogues—Send 15 cents for 
our 64-page Catalogue of 1,600 
mitiiature illustrations and four 
specimen Perry Pictures. 


THE PERRY PICTURES CO. 
Box 709 MALDEN, MASS. 
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The New Fall Shoes are Here 
Awaiting Your Inspection 


Keep in Step with Fashion 


F you see these styles you { 
will agree with us that 
they are beautiful to look at, 
decidedly comfortable and 
very reasonably priced. Of 
course our shoes are guaran- 
teed to give satisfaction 


> 
Glass Shoes Limited 


Ch Out of Town 
Pr ncn 222 8th Avenue West ~Gustomers 


ee CALGARY sagan 


desired chart 


The Ring of Rings 


H ER engagement ring—the Ring of Rings 

—with what pride will she treasure and 

display it. And with what confidence in 
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High School Ceaching and Growth 


By Lituian Coss, Ph.D. 
Crescent Heights High School, Calgary 





OT so long ago teaching was regarded as being 


very much the same as the ministry, a profession 
entered by people filled with high ideals of service and 
content with small remuneration, unless, indeed, they 
intended to use it merely as a stepping stone. Today, 
in Alberta, this is not so. In this Province, where we 
are overstocked with lawyers and doctors, what more 
promising avenue is open to the young university graduate 
than high school teaching? The man, ambitious of 
advancement, may dream of becoming an inspector or 
the principal of a big city school, and while these plums 
of the teaching profession are as yet beyond the reach 
of the young woman, her prospects are really very 
bright. After a few years in a country town, if she does 
not marry and has been successful, she may reasonably 
hope to enter a city high school at two thousand dollars 
a year, and advance each year by a hundred dollars to 
a maximum of three thousand. 

Surely this is eminently satisfactory? Yet surely 
it is not—for the young woman at least. The young 
man, of course, almost always immediately marries as soon 
as he is assured of a city position, if not sooner. The 
responsibility of providing for a family occupies him 
sufficiently to prevent any active dissatisfaction on his 
part with his work. And in passing, is it not stupid 
that school boards do not even consider keeping on a 
woman teacher who marries? Household and family 
arrangements might very well be left to her own dis- 
cretion. As it is, women teachers must be unmarried. 
They soon master the routine of their teaching, which 
varies so little year by year; their youthful enthusiasm 
cannot live forever on the same food; their intellectual 
interests, except for the rara avis, become narrow. If 
they are contented the school system suffers, because 
they stay; if they are discontented the school system 
suffers, because they go. 

The intelligent woman cannot consider that she is 
getting any intellectual joy out of her teaching so long 
as she is repeating, year after year, the same elementary 
work. Yet that same work must be done every year as 
the new classes come up. The way out of the difficulty 
would be for her to go on exploring her field for the great 
joy of reaching towards mastery in the work she is 
teaching. At present there is absolutely no incentive 
for her to do so. School boards, when they consider 
candidates, make no difference in position or salary 
between one who has simply a bachelor’s degree, and 
one who has done years of post-graduate study. They 
require a B.A. or B.Sec., and then determine their 
appointments by the ~warmth of the inspectors’ reports 
and the number of years of experience that a candidate 
has had. In other words, they stress the ability of the 
teacher to impart a certain definite amount of informa- 
tion, and beyond this point they stress scholarship not 
at all. The result is that those to whom scholarship 
is an ideal will seek to fit themselves for university 
work. The women, especially, face the fact that in all 
probability they will suffer economically. Not only 
are there years of arduous preparation, but when they 
do enter college teaching, their minimum may be lower 
than in the high school, and it may take them years 
longer to attain a high school teacher’s maximum, 
beyond which they will probably never go. Yet they 
face that prospect squarely, for in college teaching they 
will be in an atmosphere of intellectual striving. 


School boards will hardly view that situation with 
alarm, for after all, few go and many remain. Many 
remain, and it is this that is alarming. Teachers are 
not cattle, to get nourishment from chewing long the 
college cud. If they do not go on studying, will they 
not become stagnant, however brilliant they were as 
students, and however high their aspirations were at 
first? They are but human. Wearied as they are by 
the nervous strain of teaching, assured of their position 
and a good salary without further effort as students, is 
it not natural that their intellectual advance should 
come to a standstill? These are the people who are in 
charge of our secondary education, the product of 
which is a young person not so well educated as 
his brother of the same age in England or France. If 
school boards expected and encouraged post-graduate 
work for high school teachers, by offering them increase 
of salary for scholastic progress as well as merely for 
experience, the whole educational tone of the Province 
would be raised. 


An English Scopes Case—The United States is not the 
only Anglo Saxon country where teachers are taken 
into court for what they teach. The Schoolmaster, 
official organ of the National Union of Teachers in 
England, reports a case in which a woman teacher was 
brought to trial charged with teaching atheism and 
revolution. Happily the accused lady was a member 
of the Union and her case was conducted by their 
legal department. Her character was completely 
vindicated and she received two hundred pounds 
damages. 
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Che Money We Earn 


JOHN H. BLACKMORE, B.A., Raymond 





HERE is, I am told, a feeling in some parts that 

the Alliance should be more aggressive with respect 
to demanding increases in salaries. Several questions 
arise, among which might be listed these: Should 
teachers be better paid? What should we do about 
the noticeable tendency in some localities to lower the 
scale? Would it be wise to commence at present 
agitating for a revision of salary schedules upward? 


How should we proceed to combat the sentiment for. 


lowering; and to create a sentiment for raising our 
salaries? 


The matter of remuneration is undoubtedly an ex- 
ceedingly vital one. Upon it depends ultimately our 
educational efficiency. So common is it today to 
require a high standard of living with not only comfort 
and culture but pleasure, not to mention provision for 
the future, that anyone who does not have these things 
is isolated in a community and, unless of rarely self- 
sacrificine disposition, will become unhappy if not 
discontented or even embittered. In such a condition 
a person is hardly a suitable companion and leader of 
youth. If we are to be successful, moreover, we cannot 
by avocational efforts supplement our income. Under 
the conditions which prevailed several years ago, the most 
energetic and able teachers I have known, after trying for 
some time with results apparently satisfactory, finally gave 
up their side lines and declared that it was of no use; 
if they were going to teach properly, they could do 
nothing else profitably. Our new courses are even 
more exacting than our old ones. We now have a people 
at school and at an earlier age; dealing with them 
adequately, requires all the time and all-the energy of 
a specialized able teacher with no side interests whatever. 
Besides, to obtain best results, we must make of teaching 
our life work. With ten years of experience, we really 
but begin to learn the art and appreciate the science of 
this great calling. All these considerations taken 
together indicate clearly that we must receive sufficient 
to enable us to save, to build good homes, to care for 
our families and to support our advancing age. Stipends 
must increase! 


These increases can, must, and will come with 
good feeling. The average citizen, I find, realizes the 
difficulties of teaching enough to feel no envy of the 
teacher’s work. Learning more about it, especially 
in times like these, will, I fancy, rather lessen any envy 
he may have. Men must be paid well for doing well, 
difficult things. . And besides, people are ready today 
as never before to recognize and pay for results, both 
tangible and intangible. If a teacher can graduate 
the students and, at the same time, can radiate enthusi- 
asm, optimism and a wholesome attitude to life, in other 
words can be an inspiring leader in true citizenship, 
there will follow that teacher rich rewards, not only in 
grateful appreciation and love but in money. -People 
can be led to see that such a teacher must be relieved 
of financial cares, that he must be enabled to live 
comfortably, respectably, progressively. And_ school 
— will look afar to find him, and will bid to draw 

im. 


I do not favor any concerted move for increases 
generally at present. We are today passing through 
trying times and should be careful. People who are 
suffering financially we can easily make into enemies. 





One hasty, unsympathetic remark or retort from one 
thoughtless young teacher can infest a whole community 
with noxious weeds of bitterness. At the same time, 
we should, except under very rare circumstances, hold 
what we have. This we can do by being fully organized, 
watchful and discreet at all times; not with a belligerent 
attitude, rather of ‘calm defence. 

It is surprising, on the other hand, what reasoning 
with .board members or rate-payers will do. Three 
people greeting, on one day, the chairman of the board 
with, ‘‘Can’t you cut down the taxes; times are unbear- 
able!’”’ will give him the impression that the whole town 
is in despair and will inspire him to contemplate some 
drastic policy. The same three greeting him on that 
day with, ‘‘My boy is surely doing fine in school this 
year; keep Miss ———— on the staff!’”’ will make him 
feel ‘“all’s well with the world.” 

A certain district began to agitate for a substantial 
reduction of salaries. As is naturally usual, the financial 
stringency was to be offset by public rather than private 
retrenchment. The teachers were to lose $3,000 as an 
sarnest of their contributions. The teachers met and 
studied the matter out thus: It costs $30,000 to finance 
the schools. $3,000 of reductions for teachers would 
decrease the cost of the schools 10%. They then 
examined the taxes of several rate-payers and did some 
‘alculating. Equipped, they went forth. As oppor- 
tunities arose they explained. One particularly 
enthusiastic economist was asked to produce his tax 
estimate. ‘‘Well,” mildly said the teacher handling 
the case, ‘your total taxes on your home are $40. 
How much of that goes to the schools? $8.00, do you 
notice? $32.00 of your tax would not be affected if 
the schools were closed entirely. Furthermore, you 
will observe, the only part of the whole tax, which 
brings you any direct tangible return, is that same 
$8.00. The rest goes for various rather general 
purposes, you see. Now, Mr. J———,, you have three 
children in public school and two in high school. For 
these boys and girls you pay annually for 200 days of 
good teaching; $8.00, that is $1.60 each. How many 
times do you let each go to the picture show?” 

“About twice a month.” 

“At how much a time?” 

‘“‘An average of 25 cents.” 

“Then, Mr. J———, you pay yearly $6.00 each for 
these children’s show tickets. You let them, as well, 
buy chewing gum, candy, ice cream, orange crush and 
the like. Every year you give $6.00 + to divers question- 
able people to amuse your boy. Every year you give 
*-0°—=$1.60 to Miss B———,, a lady of unquestionable 
quality and great ability, to mould and improve a year 
of his life. Now to save yourself 10% of $8.00; or 80 
cents of your taxes, you wish to cut Miss B———’s 
salary $150, which will mean almost nothing to you 
but infinitely much to her. Does the thing look 
consistent? Again, Mr. J— , you smoke, I notice. 
What does a day’s smoking cost you? At least 10 
cents! All you are paying to school for all your 
children a day is $°=4 cents; or for the afore- 
mentioned boy, + cents! At 10 cents a day you will 
pay in a year $36.50 to injure your health, while you 
would complain about paying $8.00 to employ thirteen 
expert community builders. Well, I am sorry to have 
used so much of your time. Pardon my selfishness! 
Good day, Mr. J———.”’ 

Two weeks after the commencement of this little 
campaign of education ‘‘the outrageous cost of our 
schools” as a theme of conversation in that particular 
town, had lost its power of appeal. 
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Let us, as teachers, always be calm and reasonable, 
always approachable; yet mildly firm, and then, if we 
are what we should be, our people will be on our side. 
Occasionally, of course, an exceptional case where 
foolish men with an ill-advised policy will perpetrate 
an outrage such as the every way regrettable affair in 
Blairmore appears to be. Such cases we must deal 
with as befits the offence. But we shall find, generally, 
I believe, that school boards and rate-payers are, or 
can easily be made, the teacher’s friends. They are 
earnestly and very often highly intelligently concerned 
with the educational advancement of our land, ‘even 
as you and I.” By and by, as prosperity returns, wise 
education and persuasion will raise our salaries. We are 
living among intelligent, reasonable people, people who 
love fair play. We can gain our just dues. “Learn 
to labor and to wait,” and ever to watch. 


| Che Summer School Session 





HE thirteenth session of the Summer School, held 

as usual in conjunction with the University of 
Alberta summer classes, provided a holiday which was 
both pleasant and profitable to the several hundred 
students who attended. Registration took place on 
Monday July 6th. Summer School classes were con- 
ducted for five weeks and University classes for six. 
The shortness of the term always calls for intensive 
application but at the same time the students took an 
active part in the various diversions provided. The 
friendly co-operative spirit manifested during the term 
is partly due to the fact that the University provides 
residential and dining facilities. The best of weather 
conditions prevailed during the whole session. The 
location, also, is ideal. One would go far to find a 
place more suitable, the beauty of the surroundings 
create an atmosphere of quiet restfulness in which 
studying becomes a pleasure. 

That genial gentleman, Mr. G. F. McNally, was as 
usual the director. The first week saw the following 
Students’ Union officials elected: 

President, H. E. Panabaker. 

Vice-President, Miss Madge Dorsey. 

Secretary, Miss Etta Smith. 

Treasurer, H. G. Poole. 

These at once took charge of social activities of 
various kinds, and every day added something new 
and interesting to the entertainment of the students. 
Sports were well organized and well patronized. Arrange- 
ments were made for tennis and a successful tournament 
was held during the summer. On the last day prizes 
were awarded as follows: 

Ladies’ Singles, Miss B. Campbell. 

Ladies’ Doubles, Misses Campbell and Calvert. 

Mixed Doubles, Miss V. McDonald and J. H. 

McLean. 
Men’s Singles, W. C. McRae. 
Men’s Doubles, C. H. Robinson and J. H. McLean. 


Indoor baseball proved very popular. Ladies’ teams 
were organized representating Calgary, Camrose and 
4dmonton Normals, and the campus was the scene 
of many hard-fought contests. Good sized crowds 
turned out to root for their respective teams. Calgary 
finally secured the ‘Provincial Championship.” The 
Summer School boys played ball with the Departmental 
examiners and also with the University team and were 
successful on both occasions in “putting it over.” 





They had two teams, the “Grizzly Bears” and the 
“‘Tigers.”” These struggled for first place. The last 
day they buried the hatchet, joined hands at the dinner- 
table and sang “Should Auld Acquaintance Be Forgot.” 


Entertainments were varied and numerous informal 
dances were held in Athabaska Hall on Tuesday, Friday 
and Saturday evenings. These were well attended. 
The exhibition of the “ Land of Palestine” was wonderful 
and well worth the time spent by those who saw it. 
Mr. Cameron’s witty and scholarly lecture was much 
appreciated. During Fair Week the classes were 
discontinued for one afternoon and the students had 
a chance to try everything from fortune-telling to the 
ferris wheel. No broken bones resulted, but both 
instructors and students showed a general indisposition 
to work the next day. It might be added that the 
efforts of the University to put the students to bed 
early should receive more hearty co-operation from the 
students than has been extended in the past. 


Two concerts were presented at the University 
Hospital and assistance was given at several Sunday 
services during the summer. Professor Alexander and 
Mr. Hilton both gave very enjoyable illustrated lectures, 
the former taking ‘‘ Europe” as his subject, the latter 
“Alberta Dinosaurs’. The second lecture was followed 
by a visit to the University Museum. 

The ‘Table” singing contest provided fun for 
audience and participants alike. Rehearsals were carried 
on beforehand in various remote corners of the campus 
and the presentation of the numbers revealed hitherto 
unsuspected poetic and musical talent. 

The students organized a Summer School Local and 
about forty memberships were secured. 

About a hundred students attended the annual 
picnic, which was held at Seba Beach this year. All 
enjoyed the programme of sports, boating and bathing. 
Seba seems almost an ideal location for such outings. 
The unfinished items on the sports’ programme were 
completed on the campus a day or two later. 

We must not omit to mention the garden party. 
Ladies lined up along the walk for the “Standing Broad 
rin” and gentlemen for the “ Beauty Contest.’’ Supper 
was served on the lawn. Possibly acting on the theory 
that there is safety in numbers, the management pro- 
vided each gentleman with two supper partners. After 
the meal, Mr. Maurice Brown, with Mrs. Keeling at 
the piano, led the students in community singing. 
Novelty races followed, such as a suitcase race, obstacle 
race, newspaper race, and centipede race. Dancing 
till eleven in Convocation Hall closed a very successful 
evening. 

On July 31st a reception was given to the staff by 
the students. Mrs. Keeling, Miss Greenfield and Mr. 
Weaver contributed musical numbers. Dancing then 
followed till the small hours of the morning. The table 
and room decorations and the lighting, were very 
effective and deserve special praise. ‘Tipp’s orchestra 
supplied the music. 

The last function of the session was the dinner given 
by the University authorities. Dean Kerr presided. 
After proposing the toast “‘The King,” the dean called 
upon the Minister of Education, Professor Alexander, 
Mr. MeNally and Mr. Panabaker for addresses. These 
with several musical items, brought the evening to a 
successful close. 

Are you coming next year? Most of us answer 
“Yes.” When you consider what a chance you have 
to improve yourself along lines both profession: al and 
academic, as well as what an opportunity is offered to 
spend an enjoyable holiday, you will likely come to the 
conclusion that you can’t afford to miss it. 
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Editurial 


LITTLE interesting information has been brought 

up which casts a sidelight upon the Blairmore 
affair which is worth noticing. The West Canadian 
Collieries Limited is by far the largest tax payer in 
Blairmore, and with almost depressing regularity, 
previous to a couple of years ago, the Company appealed 
its assessment. However, we understand that such has 
not been the case recently, and without in any way 
being uncharitable, one might naturally infer that one 
reason for no appeal being made may be that the Com- 
pany considers it just as well to “let sleeping dogs lie.” 
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A new addition to the plant was installed shortly over 
a year ago, which cost in the neighborhood of $105,000, 
and, on looking over the assessment roll we find that the 
Company is assessed just a mere $29,000 for this par- 
ticular addition to the plant. The Coal Company there- 
by saves over $100,000 on a 100% value for assessment 
purposes. The mill rate at Blairmore is in the neighbor- 
hood of eighteen. Eighteen mills on $105,000 would 
produce $1,890—just about the amount which the 
majority of the school board, two of whom are on the 
staff of the West Canadian Coal Company, desired to 
mulct from the Blairmore teachers. 


a * * * 
N every case where the Alliance has appeared in court, 
to take up a case in behalf of one of our members, the 
counsel for the other side has endeavored to imply that, 
by reason of the fact that the case had been taken up 
by the Alberta Teachers’ Alliance, the teacher would 
bear no expense in connection with the action and 
should, therefore, be deprived of the costs and damages. 
It must be stated that in no single case has the argument 

been considered of any weight by a judge. 
* * * Ea 


ECORDS show that this matter is by no means 

new. One of the high court judges in Great 
Britain, in reply to a similar indictment referring to the 
National Union of Teachers, said: ‘‘It is an advantage, 
no doubt, to the plaintiff, and a good many people 
belonging to societies of this sort; and it may be, that if 
she did not belong to the society she might not have 
had money of her own to bring the action, but that 
really does not go to the merit of the matter at all. If 
the action was justifiable (and the jury seem to have 
thought it was so, and I do not at all differ) she is 
entitled to her costs, according to the ordinary rule. 
The matter must take the usual course.” 


* * * * 


HE Judge of the High Court seems to have a better 

appreciation of the advantage of teachers belonging 
to their professional organization than have many of the 
teachers themselves. It is encouraging to look up these 
old cases, for the simple reason that it encourages us to 
go forward in furtherance of the rights of teachers, 
even into the courts, without any fear that the case of 
the teacher would be, in any way, prejudiced in the mind 
of the Judge because the teachers’ professional organiza- 
tion is backing her. 

ok * oS * 

EACHERS everywhere will have been following the 

“Monkey Trial.” The stage is set in a little back- 
wood town in Tennessee for a trial which bids fair to 
become historic, and which is stirring the people of the 
United States as few incidents have done since the war. 
A young teacher by the name of Scope was teaching his 
class in the high school the rudiments of biology, and 
he has now been called upon to face an indictment for 
violating an anti-evolution state law. The trial is an 
emanation from active propaganda ‘promulgated in a 





> — 


| 
| 








> 


September, 1925 


THE A.T.A. MAGAZINE 13 





number of the most backward, educationally, States of 
the Union, by those known as “fundamentalists.” 
Mr. W. J. Bryan, ex-candidate for the Presidency of the 
United States was probably the best known, and he was 
a leading lawyer in the trial. 


* * * * 


S DUCATION in this country is absolutely vital, 

not only to progress but to peace. Those who 
think we shall become a richer or more stable as a 
country by stinting education and crippling instruction 
of young people are the most benighted class of human 
beings.’ One might almost imagine that the words 
above quoted are those of a teacher; of a man directly 
in contact with school affairs; of a man whose aim and 
duty it should be to strive at all times for finances to carry 
on the work and the extension and development of the 
educational system. No! They are the words of a truly 
great statesman—of Mr. Winston Churchill, Chancel- 
lor of the Exchequer; a man whose duty, or object, one 
would think to be to curtail the costs of a department 
which have advanced by leaps and bounds since the pre- 


war period. 
* * * * 


E hope this passage will be read by those who, in 

their zeal for economy, pounce upon education as 
the one thing in which expenditure must be cut. Let 
there be no mistake about it. The Imperial Chancellor 
of the Exchequer considers all such as belonging to 
“the most benighted class of human beings.’ It is 
better that the statement should be made by the Chancel- 
lor of the Exchequer than by the President of the Board 
of Education: by a statesman preaching national 
economy, who expressly excludes education from its 


operation. 
* * * * 


HE subject must give the teachers of England and 

Wales more encouragement than ever to believe that 
Education is without the “Passive Rut” and that 
political parties of the future will vie with each other 
in their conviction that, in the schools is to be found 
the chief hope of national advancement. The edge of 
the axe of the Geddes, in so far as it affects Education, 
is blunted beyond repair. 


* * * * 


OMPARISONS are odious, nevertheless one can 

surely be excused for drawing attention to the fact 
that, in Alberta, no modern statesman has yet made any 
effective pronouncement against the ‘economy axe” 
laid at the foot of the Educational system. The Pro- 
vincial Government has set the pace; inspectors have 
been dismissed, thereby encouraging school boards to 
follow suit in curtailing the educational system. The 
debates in the Legislative Assembly all savour of the 
ery, “Cut, cut, cut; no matter where, but cut!” The 
Minister of Education seems to have been powerless to 
withstand the onslaught, and no really effective champion 
of the cause has entered the lists. 


HE Cabinet as a whole, especially the holder of the 

purse strings, is supposed to believe in economy. 
The Minister holding the portfolio of Education is sup- 
posed to believe in Education; and one would imagine 
that the final result of the conflict would be the striking 
of a mean between the two points of view. It is to be 
regretted that,apparently,inthe battle in Alberta between 
Economy and Education, Economy has won out at the 
expense of those who love the children and believe in 
the power of an instructed and educated people. The 
best we can hope is that this riot of economy at the 
expense of education is but a passing phase; signs are 
not absent that the Minister of Education is tackling 
the question in an indirect manner. The “Blanket 
Educational Tax” was forced through in a courageous 
and masterly manner and should have an important 
influence on the system. Local educational authorities 
will not be so much inclined to economize at every 
turn when they realize that a large proportion of the 
cost of the up-keep of the schools will come from the 
pockets of the Province as a whole. Again, since the 
proceeds of the Blanket Tax will be paid through the 
Provincial Exchequer, the urge will be ever increased 
supervision on the part of the Department to ensure that 
value is being obtained for the money paid. In other 
words the Provincial Department of Education will 
be compelled to assume the greater responsibility in 
connection with the administration of the school system, 
and at the same time, the powers of the small school 
district will be correspondingly curtailed. 


* * * * 


HE Department of Education may later be com- 

pelled to admit that the present system of 
administration by local school districts is not only 
inefficient, but at the same time costly; and steps will 
have to be taken to dissolve the smaller school districts 
and create a larger unit of administration, the members 
of which, generally speaking, will look upon membership 
of the Board as an honor well worth aspiring to—not 
as at present, just becoming a member of the school 
board merely because nobody else wants the job, and 
somebody must do it, if the children are to be looked 


after at all. 
& OK ok * 


PTIMISM is present again in Alberta. Prices of 

wheat and other farm products are “hitting on all 
six.” The prospects of another record crop, yielding 
war-time prices, never were more promising. The 
smiling grain fields; cattle, horses, and sheep revelling 
in abundantly rich pastures have a psychological effect 
on the farming community, also on the previously 
prevailing depression in business circles. Albertans are 
feeling proud of their Province—its sunshine, the 
fertility and productivity of its soil, the inexhaustible 
store of mineral wealth, the unlimited waterpower, the 
potentialities for development, which supporta population 
of millions. Progress and contentment are evident 
everywhere and croakers and pessimists in general can 
find no seriously attentive ear. 
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UCH is the general trend of things in the world 

outside of Education; but what of Education 
itself? Is optimism warranted? Have the teachers 
any real cause for optimism? Has the financial sacrifice 
—the “hard times” reduction accepted by the teaching 
body—produced one iota of increased respect or con- 
sideration for the teaching profession. Naturalists tell 
us that Australia produces a plant which, although 
edible, contains no food value whatsoever. The 
exhausted traveller may appease his hunger by partaking 
thereof, but his vitality disappears; his strength fails 
him; death from starvation approaches just as certain 
and quickly as if nothing had been eaten. Many well- 
wishers (?) of the teaching body—some teachers even— 
are wont to prescribe for the Alberta Teachers’ Alliance 
a spiritual food, aptly comparable to this. They 
recommend complete abstinence from aggressiveness, 
self-assertion, and collective negotiation: we must needs 
gorge ourselves with optimism, currying of favors, 
obsequious deference, subtle diplomacy and individual 
dickering. Aspiring to: “sweet peace that goodness 
bossoms ever’ should be the teacher’s sole aim in life, 
and no teacher whose mind is, in any way, devoted: to 
such sordid and material considerations as salary 
schedules, security of tenure, pension schemes, teacher 
representation, collective bargaining, mutual protection, 
can possibly mount to this saintly height. s 








* * * * 


F course this regimen is not prescribed in such plain 
English, for like all “Quack Doctor’s wares” they 
are labelled with attractive, facetious designations. 
Nevertheless, the narcotic, soul-destroying, body-starv- 
ing policies, prescribed for the spiritual good of teachers, 
are none the less cogent. Teachers, we are advised, 
should never interfere in what does not concern them. 
For instance, they should not dispute too vigorously 
wher a slice is sawn off their monthly cheque; 
when school boards, without negotiation, take it into 
their heads to reduce salary schedules. What 
advantage is it, they ask, to make school board members 
feel grieved? Passive resistance—impressively passive 
—is absolutely necessary of teachers desirous of basking 
in the sweet sunshine of the school board's smiles; if 
we are to be regarded as a real, spiritually, professionally, 
ethically minded body. 





* * * * 


ROUGH T to its final analysis, it simply means that 

the bounden duty of the teaching body is to 
make conditions easy—easy for the tax payers; easy 
for the school boards to finance; easy for the Department 
of Educatien; easy for boards who desire to act unjustly 
towards members of our fraternity—easy and convenient 
for everybody but ourselves. If cuts come along, we 
should accept them without complaint, as an act of 
justice and necessity, and counteract it by a decrease 
in the standard of living of ourselves and our family. 
If notice of dismissal arrives without valid cause, we 
must not bother the Department; we must not make the 


board “sore” by appealing to the Alliance; we must 
just simply swallow the slur cast at our professional 
reputation; we must just continue smiling, just ‘move 
on,” pay the moving expenses of our home and our 
family, and hide in the secret of our own hearts resent- 
ment at the stigma, and cloak the chagrin and grief 
at the enforced melting away of our year’s hard earned, 
tenderly nurtured and cherished balance at the bank. 
This, in blunt, plain English, is just what many people 
mean by a sane, reasonable, well-balanced attitude of 
a teaching body. 
ok * * * 
O-OPERATION is aword now very much to the 
fore, and some contend that platitudes based upon 
this word are altogether too much in evidence. Might it 
not be just as well to substitute for co-operation the 
words good will? Teachers are friends with their 
children, believing that intellect and character alike are 
only stirred in an atmosphere of good will. Generally 
speaking, the spirit of good will permeates the relation- 
ship between head and assistant teacher—a spirit of 
colleagueship, unknown of old—and this spirit should 
reach out and embrace all that host of officials and 
representatives who so numerously seek to guide and 
control our work. The Alliance is only too willing for 
co-operation, but it must be that co-operation which 
comes from freedom, and not that which comes from 
dictation. The Department of Education, the School 
Boards, the officials of the Department and School 
Boards, and the teachers are all colleagues in the service 
of the children. 





* * * * 
W* are convinced that this spirit of freedom will 
grow, in spite of the fact that the old idea is by 
no means extinct, that the terms official and teacher are 
synonymous with employer and employed. The one- 
man manager has not yet disappeared and case after 
‘ase arises where trouble arises from some member of 
the school board, generally the secretary-treasurer, who 
has some “axe to grind,” venting his spleen or asserting 
authority”? in the school. Once the small school 
board disappears and the larger unit of administration 
takes it place the members of the educational authority, 
in the main, will take a much wider view of their respon- 
sibilities. This cannot but result in wider freedom on 
the part of the teacher, wholly good for the pupils in 
training for a wider and larger citizenship. 


“e 


his 


* * * * 


of the spirit of freedom and good will has 
been notable in many areas. The frank exchange 
of opinions between representatives of the teachers and 
school board members where representatives of the 
teachers meet in a consultative capacity with the school 
board, has produced a silent revolution in the develop- 
ment of the spirit of colleagueship; representation of 
the Alliance on the Examinations Board has greatly 
allayed distrust of the intentions of the Department 
with respect to examinations and promotion; the 
inviting of a representative of the A.T.A.by trustees’ local 
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associations to confer with them in their conventions, 
is doing much to enable both parties to appreciate the 
other’s point of view. The more teachers, administrators 
and representatives of educational authorities meet 
each. other, the better they will get to know each other 
and the stronger will grow the spirit of comradeship 
in the interests of the children. 


* * * * 


O-OPERATION is frequently interpreted by those 

in authority as signifying the duty of teachers to 
submit their views and will to their ‘‘bosses.”’ On the 
other hand, we believe that protests against injustice 
are worth repeating until that injustice is removed. 
The Alliance continues to repeat and protest against 
the glaring injustice of insecurity of tenure of position; 
against leaving in the hands of illiterate, picayune, quarrel 
saturated members of small school boards the absolute 
powers of professional life and death of the teacher; 
we continue to protest against the continued absence of 
a board to which disputes between teachers and school 
boards could be referred; we continue to protest against 
the present system of ‘‘sale by auction” (Dutch auction) 
of positions; we continue to protest against the absurd 
method of placing teachers and, except in a few cases in 
certain towns and cities which have schedules of salaries, 
making no allowance for experience and qualification 
when fixing the annual salary of the teacher; we repeat 
the protest against there being no _ province-wide 
schedule of salaries. But these protests are not evidence 
of lack of desire to co-operate on the part of the Alliance; 
they are an evidence of a growing sense of freedom on 
the part of the teachers and of the desire to pave the 
way for complete co-operation, colleagueship and 
advancement on the part of all interested in the cause 
of education and of the child. 


* * * * 


THERS would interpret co-operation to mean an 
entire absence of criticism of the Department, school 
boards, officials, inspectors and all others involved in the 
educational work of the Province. In the opinion of 
the Alliance, silence on our part in the face of injustice, 
inefficiency, extravagance, wrong point of view, auto- 
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cracy, lack of progress, timidity or reactionary policy, 
would be nothing less than a betrayal of the trust imposed 
in us to “advance and safeguard the cause of education” 
and to “maintain and raise the status of the teaching 
profession.” Such criticism savors of a “wild man 
screaming through the keyhole’’—criticism for criticism’s 
sake is futile and insane, but criticism launched with 
a decidedly ethical object in view—and that alone— 
paves the way for remedy of abuses and for reform. 
And no really worldly wise person will dispute that a 
healthy, vigorous opposition is absolutely essential if 
those in power are to be saved from the dangers of 
apathetic and ineffective administration. 


* * * * 


HO should be the critics of the educational system, 

if not the teaching body? May not our teachers 
be led to pray the old Scot’s prayer: ‘Lord, gie us 
gude conceit o’ oursels."" Not of ourselves as individuals, 
but of ourselves as a profession, as members of a body 
whose mission, it becomes ever clearer, is to uplift, 
purify, cleanse this educational world of ours, making 
it a wholesomer and fairer sphere for the nurture of 
the immature and developing minds of the men and 
women of tomorrow. 


* * * * 


O-OPERATION as we understand it means unity, 

by which we do not mean uniformity, and those 
who are standing in the way of unity, are standing in 
the way of that great new urge towards co-operation 
which is going to do so much for the schools in the years 
immediately ahead of us. Unity amongst the ranks 
of teachers themselves, unity of purpose not necessarily 
uniformity of thought, a unified aim to make the teaching 
profession more respected, more capable of speaking 
with a united voice will make possible in a shorter 
time the achievements of those striving for equal 
educational opportunity for all, a sound system of 
educational finance, a teaching profession powerful and 
respected; security of tenure, adequate remuneration 
and pensions for teachers producing a more contented 
profession. 





A Foothill Home-Site 


J. H. BLACKMORE, B.A., RAYMOND 





There’s a warm sunny spot in the hills 

Where the Bull Horn goes winding away; 

Where the hawk screams on high while the breeze 
brushes by 

And the curlew its wild lone call trills. 


Where the rose-bush and snow-berry thrive 

And grasses luxuriant wave; 

Where fruiting shrubs grow; where dense copses blow, 
Where bees in their leathern sacs hive. 


Where in padded swales coyotes roam 

Rear young in the side of a hill; 

Where muskrats may rest, and shy meadowlarks nest, 
And in winter the prairie hens home. 


It was formed for such people as we 
Whose spirits ill brook to be bound; 
I long to be there in the great spaces fair 
Just to live and to love, dear, with thee. 


Just to build there a home on a farm, 

With horses and chickens and cows, 

With flowers and vines and gardens and ‘pines 
And children to love and keep warm. 


None other than you I want, none— 

Oh say, darling, say you will come! 

And together we'll go and together we'll grow 
And both Here and Hereafter be one. 
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IT MAY BE WELL FOR RATEPAYERS TO REMEMBER 


HAT had it not been for the fact that a certain 
portion of our school board had been obliged but 
recently to take a cut in salaries, it is doubtful if the 
cutting of teachers’ salaries would have been suggested. 
That at least one of those supporting the salary cut 
movement is making the same charges today with all 
parties he has to deal with in a business way as he did 
before or during the war, still claiming that the cost of 
living has come down considerably and that salaries 
of the teaching profession, the most important profession 
to us today, should be cut proportionately. 

That in addition to the discourteous and unkind 
treatment meted out to the best balanced staff of teachers 
Blairmore has ever had, they received a final black-eye 
on leaving for their summer vacation through the 
medium of cheques that were not cashable at the bank, 
and that after receiving notice that their contracts with 
the district had ceased. 

That the recent action of the Board in refusing to 
recognize a teachers’ union and notifying the members 
of the staff that their positions would be declared vacant 
without other causes, andattempting to fill such vacancies 
by applicants who in the eyes of unionists cannot be 
considered as other than scabs, might prove to be the 
most expensive undertaking the ratepayers of this 
district have ever been called upon to meet. 

That the present Board of School Trustees contains 
a larger representation of non-property holders than 
will ever again exist to represent the ratepayers of 
Blairmore School District No. 628, and that the election 
in February next will give the ratepayers proper an 
opportunity to step in and handle affairs as they should 
be handled. 

That the majority of ratepayers of the district are 
members of the miners’ union and as such will not, in 
the face of the recent attitude of the Board, permit their 
children to be taught by those who will undertake to 
replace teachers who are fighting for a. just right, in 
the interest of the teaching profession and all that is 
best desired towards maintaining a high standard of 
efficiency and service. 

~That as yet no formal demand for a salary cut has 
been made by the heavy taxpayers, and until such a 
demand is made the Board cannot be justified in their 
present action. 

That refusal of parents to allow their children to be 
taught by a scab staff and also refusal of taxpayers, 
property owners or otherwise, to pay any further taxes 
until the old staff of teachers is reinstated in its entirety, 
might force the issue to the Department of Education or 
the Government for action. 

Blairmore is the only school district in the Province 
that has so far suggested a cut in teachers’ salaries, and 
we would venture to say that in no other school district 
in the Province are taxes so easily collectible as right 
here. The biggest kicks against paying taxes that we 
have heard are coming from those who have no property 
but simply pay $4.00 a year towards the support of our 
educational institution. —Blairmore Enterprise. 


In writing the Deputy Minister of Education, the 
chairman and secretary of the local school board might 
have gone so far as to state that the actions of the 
board were contrary to the wishes of the majority of 
ratepayers. This would have been absolute fact and 
might have elicited a different “‘my opinion.” 

—Blairmore Enterprise. 


Blairmore Situation Not Yet Cleared Up 





RATEPAYERS SHOULD WAKE UP 
HE secretary-treasurer of Blairmore School District 
No. 628 has received upwards of 100 applications to 
fill the thirteen vacancies created through the dismissal 
of a staff because of their standing faithfully by the 
principles of their union, the Alberta Teachers’ Alliance. 
Acting upon the advice of the chairman of the Board, 
the secretary-treasurer refuses to allow us as a ratepayer, 
or a representative of the ratepayers, to see these 
applications or to have a list of the appointments made. 
This is information that the ratepayers are entitled to. 
Several meetings of the Board have been held 
during the week. Applications have been given con- 
sideration and some choices have been made. In quite 
a few cases, however, the applicants when notified of 
their appointment have wired back refusal to accept 
the positions. Now the Board is being confronted by 
an unexpected problem. The Alliance secretaries of 
both Alberta and Saskatchewan are in close touch with 
all the teachers in their jurisdiction and are managing 
to offset most of those who have made applications to 
supplant a staff who are trying to maintain a just right. 
It is time the ratepayers should wake up to the issue 
and see that the old staff be given the privilege of abiding 
by the principles of the organization they have pledged 
themselves to maintain. 


The sixth annual meeting of the Canadian Teachers’ 
Federation, with which the Alberta Teachers’ Alliance 
is affiliated, and of which the entire staff of the Blairmore 
public school for the past term are members, will be 
held in Toronto on August 10th to 15th. While this 
organization is Canadian-wide and numerically one of 
the strongest professional organizations in the Dominion, 
yet the little town of Blairmore has the only board in 
all Canada so fool-hardy as to refuse to recognize its 
existence. —Blairmore Enterprise. 


To the Editor, “July 27th, 1925. 

Blairmore Enterprise, 

Blairmore, Alberta. 
Dear Sir: 

From my son I have received your paper dated July 23rd, 
with its account of current events in and around Blairmore, 
which I appreciate. 

I notice, however, in your correspondence column a letter 
from Mr. Dutil, Chairman of the Blairmore School Board, 
setting forth the “opinion” of the Minister of Education on 
teachers’ ‘‘contracts.’’ Now, Mr. Editor, that was only part 
of the letter, and if Mr. Dutil was anxious to do justice to the 
issue, he should at least give you the whole of the letter and 
also state why he wrote a further letter in connection with the 
one he quotes to the Department of Education relative to 
the dismissal of teachers and the Department’s reply thereto. 
I, as a member of the Board, would fully appreciate that the 
whole of the correspondence be published. 

There is an old adage about a half truth, which I forget 
for the moment; but I feel, why worry about a half story, 
especially when Mr. Dutil says “‘the only purpose of his letter 
is to give the ratepayers a bit of real facts.’’ By all means, 
let us have the facts, and the ratepayers can then be able to 
judge the case; and not until then. And until this is done, it 
ill becomes the head of our Educational Board to lay the 
charge that you, Mr. Editor, are responsible for the dismissal 
and the hardship that the teaching staff may be put to. This 
is the most unkind cut of all; and I hasten to asure you, as one 
of the Board, that I hold no such views. 

Why did Mr. Dutil not come before the ratepayers at 
their recent meetings, and why does he hide behind his pen 
with a half story now that he has mustered up courage? 
Certainly, Sir, let us have the facts. 

Thanking you very much for the space, 
Sincerely yours, 


FRANK WHEATLEY.” 
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Mass Meeting Summer School 


Ceachers Behind Blairmore Staff 





WELL attended meeting of members of the Alberta 

Teachers’ Alliance assembled in the summer 
school at Edmonton, was held in the University convo- 
cation hall on Thursday of last week. 


President Parker took the chair at 8 p.m. and gave 
a general outline of the Blairmore dispute. He gave the 
meeting clearly to understand that the provincial 
executive had given lengthy and most serious considera- 
tion to the dispute between the Blairmore School Board 
and the Alliance. He emphasized the fact that the 
the Crows’ Nest Local had been advised throughout the 
whole dispute and that every step taken had been 
unequivocally ratified and endorsed by the executive. 
Every member of the executive felt that the situation 
must be met squarely and that no matter how long the 
dispute lasted, or what it costs, the fight must continue 
to the finish. 


He stressed the fact that the organization had been 
flouted and insulted by reason of the treatment meted 
out to its executive official, who was flatly refused a 
hearing by the Blairmore School Board. The Alliance 
could not afford to be so treated. 

The President then called upon Mr. D. M. J. Conway, 
president of the Crows’ Nest Local and principal of the 
Blairmore school. Mr. Conway gave information as to 
the development and progress of the dispute, pinning 
his remarks to more specific details. He felt that, if he 
were to remain a loyal member of the organization, no 
option was open to the Blairmore staff than to call in 
the Crows’ Nest Local to negotiate on behalf of his staff, 
which formed part of the Local. The Board members, 
with the exception of Mr. Wheatley, absolutely refused 
to deal with the members of the staff, except individually, 
and as a final resort President Conway called upon the 
provincial executive: for aid. 

Mr. Conway then dwelt at length on the dispute as 
it affected the Province as a whole. He stated that he 
“‘would be ashamed to belong to an organization which 
would not support its members in their hour of need.”’ 
This remark was met by cheers and applause from the 
teachers present. He referred to the glorious loyalty 
of other labor organizations. He felt that his own 
association would not fall behind in the fight for recogni- 
tion of its very existence. No, the Alliance could not 
stand idly by and maintain its self respect. Evidently, 
he realized that any exhortation was not needed and 
sensed that this meeting of teachers wanted to get 
down to business. His closing remarks were loudly 
applauded. 

Mr. Hoyle, member of the Crows’ Nest Pass Execu- 
tive, then addressed the meeting. In explicit terms he 
emphasized the blundering attitude of the Blairmore 
Board. He showed clearly that there were no grounds 
on which to dismiss the staff. The inspector’s report 
had been highly satisfactory. No charge of misconduct 
had been preferred. Why, then, this attitude of the 
Board? He further stated that if the Alliance was to 
exist at all it should give unqualified support to the 
Blairmore teachers. 

Mr. W. Barnett, general secretary-treasurer, then 
addressed the meeting. He reported fully on his trips 
to Blairmore. He was most emphatic about the anti- 
Alliance attitude of the Blairmore School Board. The 
meeting was fully informed on the advice he tendered to 


the Blairmore staff. He felt that he was but doing his 
duty when he advised the teachers that they would 
receive unstinted support. The hour had struck when 
the teachers should stand shoulder to shoulder in defence 
of their rights. The action of the Blairmore School 
Board was uncourteous, undemocratic and lacking in 
dignity. No longer should the teachers tolerate such 
conditions. The Alliance was determined that the 
Blairmore case should be fought to victory. 


When Mr. Barnett concluded, the president asked 
for other speakers, but it was plain that the meeting did 
not want speeches, but action. A teacher arose from the 
body of the hall and moved congratulations to the 
Blairmore sub-local. His motion was quickly seconded. 
Brief addresses of support were made and the motion 
was carried amidst applause. 


The question then arose as to how much the members 
present should pledge, and the president and general 
secretary were asked for a lead. The meeting was in- 
formed that if the first month’s salary of the Blairmore 
staff were guaranteed, all that could be desired was 
accomplished. This resulted in several members stating 
that they were prepared to go much further than that. 


Rev. A. H. Going, Principal of Bellis school, regretted 
that all teachers were not loyal to their professional 
organization. If such were not the case, the Blairmore 
dispute could not last twenty-four hours. Loyal 
members should give the cold shoulder, not only to any 
teachers who might seek appointment with the Blairmore 
School Board, but those also, who in past disputes, had 
perhaps encouraged school boards to act as Blairmore 
was now doing. 


Mr. Charles Peasley, past president of the Alberta 
Teachers’ Alliance, emphasized Mr. Going’s sentiments. 
Sundry other members entered the discussion and not 
one dissenting voice was raised against the action of 
the Blairmore staff, the Crows’ Nest Local and the 
provincial executive in supporting to the limit the 
Blairmore teachers, nor against the full and complete 
financing of the lockout. 

The following resolutions were -passed: 

Resolved—that this mass meeting of sub-examiners 
and teachers attending the summer school, congratulate 
the Blairmore staff and the Crows’ Nest Local of the 
Alberta Teachers’ Alliance for their splendidly loyal 
stand made on behalf of the teaching profession of the 
Province. 

Resolved—that the teachers assembled here and 
now, individually pledge themselves to support financial- 
ly and in every other possible way, the Blairmore 
teachers until they be reinstated and until the Blairmore 
School Board concedes the right of the Alberta Teachers’ 
Alliance to negotiate on behalf of its members. 

Resolved—that this meeting guarantee the first 
month’s salary of the Blairmore staff. 
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Che Firing Board 





HE following editorial contained in a recent issue 
of America, a Catholic educational magazine, is of 
peculiar interest to Canadian teachers: 


“T know of no class of public servants who deserve 
more and get less than the teachers in our public schools. 
Generally underpaid and frequently overworked, they 
form a pathetic and appealing group. Dockwallopers 
may organize for mutual protection, and so may street 
cleaners and scrubwomen, but not teachers, in the 
opinion of some unreasonable and unprincipled boards. 
They are worms that do not dare to turn. To organize, 
and by organization I mean an association free from the 
dictation of boards and officials, is not ‘professional.’ 
More to the point, it is unsafe. Nor can they declare a 
strike, and for several reasons, of which the chief is that 
a strike would not improve their condition. Teachers are 
cheap, as Stephen Leacock reminds us, andin an emergency 
can be easily secured. Teachers who call their souls 
their own generally discover that the board which hires 
is the board which fires, and the dismissal is apt to come 
under circumstances which preclude the possibility of 
an engagement elsewhere. If all this is not true in 
your town, then you are living in a singularly happy 
village, or in a community in which tenure of office is the 
accepted rule. 


“For once, then, I find myself in accord with the 
national education association, which at its recent 
meeting in Indianapolis pledged itself to secure the 
extension of the tenure of office rule throughout the 
country. More than once have I written in these 
columns that if the association would eschew politics to 
devote itself to the interests of the teachers in the ranks, 
it would deserve the thanks not only of the teachers, 
but of all friends of public education. For as matters 
now stand in a majority of States, teachers are under- 
paid and without assurance that they will be retained 
from year to year in the positions which furnish them 
with their slender pittance. Teaching is a profession, 
I suppose, but I know of no profession which submits to 
conditions so humiliating. It is literally true that in 
most communities the teacher may be ‘fired’ with less 
ceremony than is deemed requisite in dismissing an 
unsatisfactory cook; for in these days your cook is filled 
with the pride of place, she demands recognition and 
secures it, or you go hungry. I can hardly find it in my 
heart to blame the teachers. It is very well to talk 
of proper pride, but if a mother or brother or sister is 
dependent upon your humble efforts, you will thank 
God for the submissiveness which permits you to stand 
up against the slings and arrows of an outrageous board 
without a murmur. Yet what standards can be main- 
tained in a profession when its members assume the 
attitude of the hungry pup who beseechingly eyes the 
bone in your hand and keeps four legs ready for instant 
flight should the bone prove to be a rock to be hurled 
at his head? Teachers are ‘fired’ because a board 
member’s relative or friend must be placed; because a 
nationalistic element must be placated; because they are 
Catholic, Protestant or Jews; because the Irish are 
getting too uppish anyway; because they are not of a 
certain political faith; because of their standard of living 
or diet; because of reasons which would make any 
typewriter blush were I to write them; because, as in a 
case which comes to my notice, they have offended the 
chairman, the secretary or some member of the school 
board. In brief, teachers are ‘fired’ for a thousand 


reasons, not one of which has any connection with the 
welfare of the children or of the schools. 

“All this is not a theory peculiar to myself, but an 
indictment fully sustained in the report of a special 
commission appointed by the association to investigate 
the tenure-of-office rule. For some years the annual 
turnover has ranged from fifty to seventy per cent., 
which means that out of every ten public school teachers, 
from five to seven are turned adrift at the end of the 
scholastic year. This does not make the profession 
attractive. It does not, and when it is remembered that 
not a few of these teachers are dropped without cause, 
without warning, and in a manner which may make an 
engagement in another community impossible, the 
picture grows darker. Definite tenure, research has 
shown, tends to decrease turnover and to increase the 
stability of the profession. It protects the great body 
of good teachers from political attack, and from removal 
for personal or political reasons in spite of competent 
teaching. The absence of such protection of tenure 
opens the way for the workings of a political spoils 
system. A sound tenure-of-office law would provide 
for easy dismissal of incompetent or insubordinate 
teachers. It encourages professional growth, as the 
records of some States where tenure laws have long been 
in force show. 

“Tenure of office does not mean, as need hardly be 
said, that once appointed death alone can dislodge the 
teacher. It means standards of admission to the 
profession, including, where necessary, examinations 
and a period of probation, at the satisfactory conclusion 
of which the candidate receives an appointment to be 
continued on good behaviour. It destroys the political 
school:board and secures the teacher against removal 
for political or personal reasons.” 


SOWING AND REAPING 


I dropped a seed in the soft, moist earth, 
A seed so very small 

That I asked, as I covered it out of sight, 
Will it ever grow at all? 

But I waited and watched from day to day; 
And guarded the spot with care; 

For I knew if it grew it would yield a plant 
Of beauty, sweet and rare. 

Sunshine and shadow lent their aid, 
And the night dews softly fell, 

Till at last appeared a tiny blade, 
And I whispered, “‘ All is well.’ 

Oh, I watched it grow with a tender pride, 
And my heart was glad indeed, 

That such beauty fair, such fragrance rare, 
Could spring from one small, brown seed. 


I dropped a thought in the heart of a child, 
Just a simple thought and true; 

As the little one went on its gladsome way, 
The thought was lost to view. 

Yet I watched for growth from day to day, 
For I knew that the germ was there; 

And I prayed that God’s spirit might woo it forth 
Into life and beauty rare. 

My prayer was heard and I saw that thought 
Into lovely action spring; 

And my glad heart thrilled with a deeper joy 
Than nature’s blooms could bring. 

Day by day it grew, till a beauty rare 
In that bright young life it wrought; 

And other lives were strengthened and cheered 
By the fruit of that one pure thought. 

—M. Carrie Hayward. 
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AIDS FOR BUSY TEACHERS 


The first days of the new term bring many problems. These can be solved by a judicious assortment of 
busy work materials chosen from our catalogue. A few only are listed here. Write for our catalogue. 


IT IS A COMPLETE REFERENCE BOOK FOR TEACHERS 


Stick Printing Sets, No. 1.__.___Per set .25 Talks to Young Teachers _Per copy$2.00 
Number Builders, in boxes Per box .25 Short Stories and Anecdotes. Per copy. .45 
Number Builders, in strips_____Per set .12 Active Games for School Room and 
Word Builders, in boxes________Per box .25 Playground , -_Per copy .45 
Word Builders, in strips___- Per set .12 Drawing Made Easy _ - Per copy 2.25 
Sentence Builders, in boxes____Per box .25 Arithmetic Made Easy Per copy 2.00 
Sentence Builders, in strips____Per set .12 Every Day Plans (3 vols.), complete____ 2.25 
Drawings to Color Per set .40 Year’s Entertainments, complete. 1.75 
Birds to Color Per set .25 Golden Book of Favorite Songs. 
Flowers to Color_- -Per set .25 Per copy - . 25 
Calendars to Color -Per set .25 Grey Book of Favorite Songs_Per copy .25 
Landscapes to Color__- ; Per set .25 Comstock’s Hand Book of Nature 
Silhouette Designs -Per set .40 Study_- Per copy 5.50 
Tables in Silhouette _- _Per set .40 How I Did It Per copy .90 
Mother Goose Silhouettes_- Per set .40 One Hundred Stories for Reproduction. 
Rainy Day Play __-_-__. : -Per set .40 Per copy -- = Seite ee 
Fractional Tablets _-_ Per set. 50 Primary Seat Work_- Per copy 1.15 
Mother Goose Stand-Ups_______Per set .35 Primary Language Stories____Per copy .60 
Humpty Dumpty Stand-Ups___Per set .35 Sensible Seat Work. Per copy .40 
Language Games, King Per copy$1.15 School Pictures, Art Material Stationery 
Drawing with Colored Crayon Per copy 1.50 Supplies—‘‘Everything for the School.”’ 


Ek. N. MOYER COMPANY, LIMITED 


“Canada’s School Furnishers since 1884” 
10187 104th Street TORONTO—WINNIPEG—SASKATOON Edmonton, Alta. 











Edmonton J. E. S. McCLUNG 


Optometrist 


Flower Shop i. yl 





ee EYES EXAMINED a a e 
can GLASSES FITTED, Ete. AA J 
Phone 1739 aid TGR Me, Se 
Dias 10 A 10216 Jasper Avenue j 
Owers [or a ccasions Edmonton Alberta 
Quality Flowers Telephone 2856 


Artistic Arrangement 








Learn French 


P In learning to speak French, the two essential 
PHONE 6514—Office and Residence requirements are repetition by the teacher and 
imitation by the student of the sounds and 


DR. W. S. HAMILTON ne eee as ak 





TAT Y textbook before you—and listen. You hear the 
DEN TIS T voice of a cultured French professor—the correct 
E: : by A . inflection—the correct accent—you learn to 
venings by Appointment understand and speak French from hearing it 
ildi spoken. 
VAN ALLEN, SIMPSON 400 Tegler Building Edmonton P The study of fifty lessons, covering an extensive 
AND COMPANY a vocabulary of words, phrases and conversation, 
a logically arranged grammar and composition, and 
Barristers and Solicitors the preparation of exercises for examination by 


competent instructors ensures a thorough mastery 
of the language. 
Write for 48-page Booklet 
“French and Spanish made Easy’”’ 


Empire Building, Edmonton, Alta. 
George H. Van Allen, LL.B. 
William E. Simpson, LL.B. 


Solicitors in Central and Northern 
Alberta for 
Alberta Teachers’ Alliance, Inc.; 
Associated Mortgage Investors, Inc.; 


INTERNATIONAL CORRESPONDENCE SCHOOLS 
“ANADIAN, LIMITED 

Dept. 17522 Montreal, Canada 

Please send me copy of your booklet “French 


London and Western Trusts Co., SILVERWARE and Spanish made Easy.” 


Limited; Sterling Trusts Corporation, A a Pre ie ae 
Maple Leaf Milling Co., Limited, ete’ taetecthanns -~ 
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Synopsis of Report of Progress of Law Cases 


Executive Meetings, July, 1925 





Bain vs. Maybridge S.D. No. 2928. ; 
This is a 210 day case. Settlement was made without pro- 
ceeding to judgment. Maybridge solicitors paid $62.20. 
$50.40 forwarded to Mrs. Bain. 


Smith vs. Alhambra S.D. No. 6214. ’ 
Another 210 day case. Cheque in settlement of claim and 
costs received and approved by plaintiff. Amount, $199.43, 
forwarded to Mrs. Smith. 


Dick vs. Capitol S.D. No. 4918. ; ; 
Over $100 collected and forwarded to Miss Dick. 


Taylor vs. Floral S.D. No. 1507. ae 
Cheque for $33.20 received from School District in full settle- 
ment of claim, and forwarded to Taylor. 


vs. Langdon S.D. No. 220. 
Dispute re claim for sick pay. Board offered sick pay subse- 
quent to March 27th, and Miss advised to accept. 
Board requested to forward copy of letter sent to them by 
Miss —————, requesting them to secure a substitute. 





Shakespeare S.D. No. 33865 vs. 
Board refused to come through with salary. Mr. 
has now received all his claim but $16.00, which amount is 
promised in the very near future. 





vs. Rabbit Hill S.D. No. 369. ; 

Claim for overdue salary. The S8.D. has come through with 
the claim in full plus interest, and amounts have been forwarded 
to Miss 








Stephens vs. Gem Consolidated S.D. No. 60. 
Type case re 210 days. His Honour Judge Winter ruled that 
a teacher was entitled to a full year’s salary for a full year’s 
work, irrespective of whether or not he taught 210 days. This 
settled a long outstanding cause of dispute. The amount of 
$60.00 was forwarded, through solicitors, to Mr. Stephens. 





vs. Burlington S.D. No. 2379. 

Dispute re overdue salary. Note for the amount of $1,132.00, 
bearing interest at the rate of 8%, time twelve months, received 
from the S8.D. in Miss favor. Miss advised to 
accept same. 

Special grant of $200 obtained from Department to be loaned 
to Board to pay on Miss ’s account. 


Mrs. A. vs. Hillandvale S.D. No. 3509. Ps 
Breach of contract without proper notice. Awaiting further 
information before taking up the matter with the Board. 


W. F. vs. Spring Lake S.D. No. 1602. 
Breach of contract case. Awaiting Mr. 
the defense offered by the 8.D. 

















’s reaction to 








vs. Monitor S.D. No. 3056. 

Information received that the S.D. will be able to forward 
$75.00 to Miss in full settlement of her claim about June 
lst. Nothing has been heard since, but we understand that 
the economic situation in the district is very acute. 





Slander Action. 
Slanderous remarks made by Mr. — affecting the reputation 
and efficiency of teacher. Signed statement received by party 
who is prepared, under oath, to substantiate that made 
certain slanderous statements. Statement of apology sent to 

requesting signature. No reply as yet. 

Action ordered by Executive. 











Little vs. Wadena S.D. No. 2953. 
210 day case. Board offered half claim in full settlement, 
which was accepted by Miss Little. The amount of $21.50 
was therefore handed over to Miss Little by the Board. 


Palfrey vs. Purple Springs S.D. No. 1955. 
210 day case. Board requested to make payment of amount 
claimed, and warned that legal action will be taken if this is 
not done immediately. 





Rankin vs. White Earth S.D. No. 3582. 
Breach of Agreement. This matter has been placed before 
the Law Committee pending legal action. Mr. Rankin is 
anxious for action. The Board has been requested to offer 
the sum of $300 in settlement of Mr. Rankin’s claim, and 
stated that this question would be dealt with at the next 
meeting. Nothing further has been heard. Action ordered. 


Rannie vs. Gem Consolidated S.D. No. 60. 
Miss R. 8. Rannie and Miss Jean I. Rannie have made claim 
for salary from this 8.D. Request was made that this 
claim be paid immediately otherwise legal action will be taken, 
and the Board came through. 


Rowbottom vs. Royal Valley S.D. No. 3284. 
Claim for sick pay, qualified by medical certificate. All mail 
has been returned unopened, and endeavor is being made to 
locate Mrs. Rowbottom. 


French vs. Maycroft S.D. No. 2830. 
Appointment made by Inspector and not corroborated by 8.D. 
$.D. has been requested to state the Board’s side of the affair. 
Communication received from the Inspector advising not to 
push the matter. Miss French advised that she has no legal, 
though a moral, claim. 


Slander. 
Case of slanderous remarks. Miss ———— advised to secure 
parties who are prepared to swear that statements were made. 


Evans vs. Meldal S.D. No. 976. 
Breach of contract by closing school for one month and refusing 
to pay teacher. Awaiting Mr. Evans’ reaction to communica- 
tion received by the Board. 


Stockwell vs. Connor Creek S.D. No. 3119. 
Claim for overdue salary. After several communications the 
Board has paid Mr. Stockwell $60.00 on account and promised 
- settle in full within a few days, which has now been 
done. 


Bruce vs. Wimbledon S.D. No. 399. 
Claim for salary during sickness and one week when school 
was closed owing to inclement weather. Also invalid notice 
of termination of agreement. Board has called meeting for 
discussion of reasons for desiring to terminate agreement, in 
order to comply with contract. Board has also withdrawn 
certain slanderous statements. 


Bland vs. Donahoe S.D. No. 2277. 
Claim for salary due and unpaid. Board stated that they 
have paid in full, but Miss Bland declares she has not received 
same. Board has been requested to put a tracer through the 
post office to recover cheque for the amount in question. 


——— vs. Prairieville S.D. No. 1720. 
210 day case. Miss has been requested to forward 
copy of agreement before any decision is. made. 





Johnson vs. Bloomsbury S.D. No. 3186. 
Claim for overdue salary. Board has been requested to make 
payment within seven days, or legal action will be taken. 
Board replies that they will pay substantial amount 
immediately, and have remitted one-quarter of the claim. 


Six other 210 day cases, for which we are awaiting replies to 
communications to the Boards in question: 


Several other cases re terminating agreement were dealt with. 


Humphries vs. Smoky Lake S.D. 
Personal assualt» on teacher while in school. This case has 
been handled over to the Department of Education. Alliance 
advised to enter suit in civil courts on Mrs. Humphries’ behalf. 


——— vs. Two Fifteen S.D. No. 2153. 
Exclusion of students under seven years of age except at 
stated times. Teacher, following inspector’s ruling, dismissed 
by the Board. Ruling of inspector not upheld by Department, 
Board has been requested to reconsider their decision. 


September, 1925 
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A New Series Edited by Sir Henry Newbolt 


“English must be the central subject of our school curriculum.” This fact was emphasized in the 
famous report by Sir Henry Newbolt’s Committee on ‘‘The Teaching of English in England.” Education- 


ists and thinking people generally have agreed enthusiastically but there has been difficulty in putting 
into practice the principles enunciated in The Report. 


To assist teachers in carrying out successfully the suggestions made in The Report, the Chairman 

‘of the Committee, Sir Henry Newbolt, has planned and edited a series of some fifty volumes:— 
‘“*The Teaching of English’’ Series 

In preparing this Series the publishers, remembering Matthew Arnold’s definition of good literature, 
have carefully considered type, margins, printing, paper, binding, decoration and illustration. Each book 
contains a frontispiece reproduced from a pen drawing by Heber Thompson. The cover of each volume 
is of superfine cloth stamped in gold and the quality of the paper unusually good. Truly the outward 
appearance of the series is quite worthy of “the best that has been said and thought in the world.” 


VOLUMES OF JUNIOR LITERATURE 
THE APPROACH TO SPENCER. THE APPROACH TO CHAUCER. 
THE APPROACH TO SHAKESPEARE. THE APPROACH TO TENNYSON. 
STORIES FROM WILLIAM MORRIS. ALICE IN WONDERLAND. 

A BOOK OF ESCAPES AND HURRIED JOURNEYS BY JOHN BUCHAN 

ANDERSEN AND GRIMM. STORIES FROM ‘“‘THE ARABIAN NIGHTS.”’ 
BOYS AND GIRLS OF FICTION. KINGSLEY’S HEROES. 
THREE NORTHERN ROMANCES. PATTERN PLAYS. 
DAVID COPPERFIELD’S BOYHOOD. SCENES FROM QUENTIN DURWARD. 


EACH BOOK—50 CENTS 
It is impossible to list the titles of all the books of the series but the publishers will be glad to send 
to teachers an illustrated pamphlet which describes each book in detail—Junior Literature, 
Literature, and English Language. 
THOMAS NELSON & SONS, Limited 


77 Wellington Street West, Toronto 


Senior 


Pictures For | | Fall Merchandise 
Schools DRESSES 


SUITS COATS 
Everything teachers require in pictures FURS 


for school study Featuring Fashion Rightness 


Perry Prints 


First quality materials and superior 


. workmanship 
Old Master--in color ; 
Nature Study--300 subjects GLOVES, HOSIERY, NECKWEAR 
Picture Study Leaflets DAINTY HANKIES, SWEATERS 
Nursery Rhymes SKIRTS, KIMONAS, SILK 
UNDERWEAR 
We can fill your requirements eigenstate 
immediately from stock Order by Mail 
The Art League Thompson & Dynes Ltd. 
(Gladys Reeves) EDMONTON 


- : : FASHIONABLE, RELIABLE MERCHANDISE AT 
10348 Jasper Ave. (Upstairs) EDMONTON REASONABLE PRICES 
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vs. Gaeiz S.D. No. 1956. 

Mr. has been advised to put the informa- 
tion re disturbing of the school session, etc., into the 
hands of a Justice of the Peace. 


vs. Bohdan S.D. No. 3097. 

Claim for overdue salary. Board advised to make 
payment, otherwise legal action to be entered, and 
over $400 has been paid. 


vs. Flazland §.D. No. 2988. 

Claim for overdue salary. Board requested to pay 
amount due, plus interest within ten days, otherwise 
legal proceedings will be entered. 

















Hayes vs. Canadian Teachers’ Agency. 
Agency claims commission for securing position for 
Miss Hayes. This matter has been brought to the 
attention of the Commissioner of Labor, whose 
advice we are awaiting. 


Specimen Letters of 





Appreriation 
The Alberta Teachers’ Alliance, 


“Erskine, Alberta, 
June 26th, 1925. HE V R ‘ E 
Imperial Bank Building, 
i seen. See the new roadster and R 


‘ I beg - infome _— that I have eeslenn yet nome touring car with new bod- 
of eight dollars and thirty-five cents which is the last of the : : Tee 
seven hundred odd dollars payment of my salary of 1es finished in rich dark blue 
Capitol BD. No. 2779, Elk Point, i Duco, with cowl lights, new See the N, 
wish to thank you for the businesslike manner in . ee ew=— 
which you have handled this case. disc clutch, and ww extra 
I am, strong rear axle with banjo- ponte oe 
‘ours truly, type housing uTIn: 
—_———_—"” . Coupe 
See the new sedan with —- 
“Daysland, Alberta, beautiful Fisher Body and 
June 5th, 1925. one-piece VV windshield, 
Mr. John W. Barnett, , finished in aqua-marine blue 
General Sec.-Treasurer, A.T.A., and black Duco. 
Edmonton, Alberta. 
a See the new Fisher Body 
ee your letter of — 3rd, ve ~ wee’ coupe of strikingly beautiful design, finished in 
cheque from the Wadena School Board and I wish to . 
thank you very much for settling this matter for me. Ontario mr and blue Duco. 


: ‘Foun deeiiety, See the new coach, another fine Fisher Body closed 


Miss —————” car of low price, Duco finished, mounted on the 
new Chevrolet chassis with its many added quality 
138 2nd Avenue, features, 
Medicine Hat, Exclusive Dealers and Homes of the ‘‘Chevrolet’’: 
July 29th, 1925. 
GENERAL SUPPLIES, LTD., CALGARY 


EDMONTON MOTORS, LTD., Edmonton 


Alkerta Teachers’ Alliance, 
Imperial Bank Building, 
Edmonton, Alberta. 





Dear Sirs: : 
I have much pleasure in informing you that in reference 
to the case you gave me advice on—namely the 


matter of the ——-——————— Board trying to withhold WHEN YOU COME TO CALGARY STAY AT 


part of my salary on account of teaching 202 days instead 

of the full 210—that in reply to the letter I sent at your ° 

advice, the Board sent me the balance of salary in full, The St Re ls Hotel 

also new contracts for the coming school year. Every- > 

thing is very satisfactorily settled. 
I have been most pleased at your kind advice on the 124 7th Avenue East 

matter, and exceptionally pleased with the feeling of 


= security I had, knowing that the Alliance was backing House of Personal Service 


my case. Indeed, I cannot speak highly enough of it, 4 
and am now an ardent supporter of the Alliance. All Modern Conveniences 


Thanking you kindly. 
i remain, Free Bus 
Sincerely yours, 

Miss 
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TEACHERS of ALBERTA 
The A.T.A. Bureau of Education is Yours! 


GIVE IT YOUR PATRONAGE. With 


better support we can give you better service 


TEACHERS’ AIDS 


Regular A.T.A. Members 
Time Cash Time Cash 



















































Grade VII.—Literature, History and Civics, 


SED READ SR ee ee Per Subject $3.85 $3.65 $3.50 $3.35 
Grade VIII.—Literature, History and Civics, 
Arithmetic, Geography........... Per Subject 4.25 4.05 3.85 3.65 


Grades VII. and VIII.—Art, Composition and 
Grammar, Physiology and Hygiene, Agri- 


CI indie dawenas cree. vebe Per Subject 4.25 4.05 3.85 3.65 
Grades IX., X. and XI.—Any Subject: ........ 4.50 4.30 4.00 3.80 
Grade XII.—Any Subject.................... 4.95 4.70 4.45 4.25 










All former Price Lists and Quotations are hereby withdrawn and cancelled. 


Tutorial Correspondence with Tuition, $12.50 per Subject. 


STUDENTS’ COPIES 


Extra copies of any of the foregoing Teachers’ Aids may be purchased by any teacher for the 
bona-fide use of any pupils under his instruction, provided the teacher has himself purchased a 
copy of the same at the list price. 





Extra copies, Grades VII. to XI., $1.00 each. Extra copies, Grade XII., $2.00 each 


SPECIAL AIDS 














ee I A es Low ctie cnn c avy bac deaeee de cescacdeccscndess $2.00 

| Synopsis of the Great War: A 30 page Summary with five Maps................... $1.40 
| Solutions to the Important Deductions in Baker’s Theoretical Geometry.......... $4.00 
AG ar ae ee a cS 2 ol ienidld wah paieae scot mkeauwew ieee $1.25 

Solutions to a Selection of Examples in Algebra for Grade IX.................... $1.00 

Solutions to a Selection of Examples in Algebra for Grade X...................... $1.50 


Answers and Solutions to Departmental Examination Papers in Mathematics and 
Seen TUNIS on i vin wre th ccle vine scdsce ado wcedeeadcseacsarws Per Paper 20c 


Support the Organization that Supports You! 






Address All Communications to— 


The A.T.A. Bureau of Education 


Imperial Bank Building 





Phone 23741 Edmonton 
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BRAVE CAPTAIN OF THE VAN 


To Mr. Thomas Scopes, lately convicted for his 
teachings in Rhea County, Tennessee. 


The mead they merit for the bold, 
Brave captain of the van to thee, 
Let love and faith and honor be, 
All that a leader needs as fee, 

All that thy heart desires to see. 


True watchman on the tower without, 
Lover of childhood’s pageantry, 

For thee the valiant captains shout, 
A star of old-time chivalry. 


Oh seeker of the truth alone, 

Oh pilgrim to the hills afar, 

Nothing but light shall be thine own, 
Thy guide shall be a silver star. 


Oh mirror of the manifold, 
Constructions that are found to be, 
Buried within the changing mold. 
The dust of all eternity. 


Oh man that holds his honor more, 

Than all the vagrant things of life. 
Though knaves be numbered by the score, 
They dare not stand in honest strife. 


The mead they merit for the bold, 
Brave captain of the van to thee, 
Let love and faith and honor be, 
All that a leader needs as fee, 

All that thy heart desires to see. 


—PHILIP STUTTS. 


“What a girl or boy is in the ’Teen Age period, 
mentally, is handed down to the generation that follows.” 
—Doyle. 


“Some boys think that wisdom was born with their 
generation; some old men believe that it will die with 
their’s.”’ 


Would you a child attempt to teach 
Study his habits, nature, speech; 
Make him tell you all he can; 
From this knowledge form your plan. 
Begin with that which he does know, 
Tell him little, and tell that slow. 
Use words that he will know and feel, 
Review, call back, draw out at will. 
Consult his tastes; help him to climb; 
Keeping him working all the time. 
Be firm, be gentle, love is strong; 
Look to Jesus; you’ll not go wrong. 
—Silas Farmer. 


In advertising for a staff of teachers, the local board 
did not have the good principle to state the reason for 
the vacancies, but leave that until they are to notify 
teachers of their appointment. Such action is causing 
no small amount of inconvenience to teachers desirous 
of securing positions and may be the means of some 
teachers failing to be placed by September Ist. 

—Blairmore Enter prise. 


September, 1925 


NAME AND ADDRESS OF LOCAL SECRETARY 
Local Alliance Name and Address of Secretary 
Vera E. Tollington. 


Mr. C. V. Asselstine, Bellevue. 
BOW VALLEY O. C. Reid, Strathmore. 
BLAIRMORE Miss V. J. Keith. 

CALGARY PUBLIC... ---- F. Parker, 929 4th Ave. W. 
CALGARY. SEPARATE. _- 
CALGARY HIGH 


BELLEVUE 


H. B. Love, Commercial High 
School. 

C. H. Pearson. 

Norman A. Wait. 

CARDSTON Pearl Duce, Cardston. 

Se ee A. J. A. Powell. 


M. A. Bettin. 
CLARESHOLM....-.------ I. J. Kain. 
GOASIPARS. . ..5.=...-5. F. B. Curtin. 

Eleanor C. Heaton. 
DAYSLAND.._--____--- ...-J. E. Simpson, Daysland. 
DRUMHELLER..-__......Mr. A. J. Heywood. 
EDMONTON HIGH Cc. S. Edwards, Strathcona High 

School. 

EDMONTON PUBLIC___.W. Wees, Garneau School. 
EDMONTON SEPARATE._P. Moher, 8632 108th St. 

Mrs. I: Oatway. 


Miss B. C. Sellon. 
A. Aldridge. 


LAMONT 
LETHBRIDGE__---_-_---_--- P. S. Collins, 1740 7th Ave. N., 
Lethbridge. 
LETHBRIDGE HIGH....G. L. Wilson, 
School. 
MAGRATH Miss N. M. Taylor. 
MAYERTHORPE Alex. Stockwell, Connor Creek. 
MEDICINE HAT PUB._-.-Bray Powell, 141 2nd Ave. S.E. 
MEDICINE HAT HIGH.-P. L. F. Riches, Alexandra High 
School. 
John Paul, Monitor. 
Nellie Miskew. 


Lethbridge High 


Eric V. C. Tucker, Pincher Creek. 
Olive M. Folkins. 
Miss B. L. Taylor. 
Jno. H. Blackmore, Raymond. 
RADWAY CENTRE Miss M. A. Gowda. 
Aer Wee. ee kee L. O. Burger. 


Miss P. Nimersky, Smoky Lake. 
Thos. Fletcher, Stettler. 


PROVISIONAL LOCALS 
Mr. W. Wallace. 
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E oe i cover the History Course outlined in 
See Pre : ep entics, Part I, Page 136. 
a “Alfred the Great. was Joan of Arc. 
= Canute the Dane. ae os William Caxton. 
Harold, The Last of a Sir Francis Drake, 


the Saxon Kings, ——-«.-Jeof re ; 3 William Shakespeare. 
Hereward the Wake. = at Ty Sir Philip Sydney. 


Stephen Lanton,. a a Sir Richard Whittington, Sir Walter Raleigh. 


"HEROES OF LAND AND SEA 
hie Anthology of Prose and Poetry 
By Sir Henry Newbolt 
LIMP CLOTH 
eo BO Cents 
Authorized Supplementary Reader for Grade VIII. 
A selection specially made to meet Grade VIII. requirements 


CONTENTS 
PROSE 


John Franklin, from “The Book of the Lon o- a 

David Livingstone, from “ The Book of the g Trail.” 

Robert Scott, from.‘‘The Book of the Long Trai 

Trafalgar, from “The Book of the Blue Sea.” 

The Battle of Jutland, from “Tales of the Great War.” 
Zeebrugge and Ostend, from “Submarines and Anti-submarines.” 


POETRY 
Vitai Lampada. Craven, The Toy Band. 


The Fighting Temeraire. He Fell Among Thieves. Hic Jacet: 
Hawke. The val. School of All. The Adventurers. 


LONGMANS, GREEN ¢ 


| Publishers and Importers 210 Victoria Street, T 


Se sran nepenacam Fea NOON 
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Hichest Grade gee ] s | 
Comparatively Low Prices - 
PromptShipment fromStock - | 


We carry a superior and most complete line of =|} 
Physical, Chemical and Biologicai Apparatus at’ © 

our Toronto warehouse—the largest stock of this |] ~ 
kind in Canada. It comprises every requirement | 

of Continuation Schools, High Schools and 
Academies for experimental and demonstration 

work in— 


Light Pressure Magnetism 
Heat Measurement Friction 
Color Boiling Point Electricity 
Sound . Expansion Electrolysis 
Gravity Freezing Wave Motion 


Glassware Porcelain Chemicals 


MICROSCOPES, AQUARIA, DISSECTIONS 
SKELETONS 
LIFE HISTORIES, CHARTS OF ALL KINDS 


Send us your orders, or if you prefer to have a quotation 
before purchasing, submit a list of requirements 


The Geo. M. Hendry Co., Ltd. 


129 Adelaide Street, West Educational Equipment Toronto 2 


DOUGLAS PRINTING, EDMONTON 








